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THAT'S IT! CONNEXYS
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Please note that this test gives an indication of the professional skills you currently have at your
disposal. These skills are a combination of abilities, attitude and expertise. It is not a reflection
of your personality or intelligence. It does reflect what we at TMC consider key behaviours - with
always plenty of room for improvement. After all, there is no right or wrong.

1Q 66% 63% EQ THEFOUR Q'S

IQ Implies your preference to apply your capabilities and strengths
autonomously to the interest, benefit and development of both
yourself as an individual and to the benefit of the organization.
Determines the degree to which you are able to connect and
collaborate within an organization both positively and
proactively. In addition to your individual reflection upon this
role.

Denotes your ability to act as a leader and motivator in group
scenarios. This requires a passion and sense of responsibility for
being proactive within the workplace reflect on your social
obligations within the workplace.

SQ 68% 59% FQ Describes your awareness of your own role and performance

within the organization and your surroundings. Specifically the
prioritization of tasks and application of focus and balance to

one's work and vitality.
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